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A BETTER WAY TO TAKE CARE OF BUSINESS

Healthy pregnancies. Healthy 
babies. Healthy workforce.
It’s easy to understand why high-quality maternity care matters to parents-to-be — but it’s 
important to businesses, too. Inside, you’ll see how a health plan that offers high-quality, 
patient-centered maternity care helps you support a healthier workforce.
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Coordinated, connected maternity care

Kaiser Permanente care teams delivered more than 116,000 babies in 2017. 

Our obstetricians, neonatologists, anesthesiologists, midwives, and nurses 

all work together to deliver high-quality, personalized, compassionate care — 

before, during, and after childbirth. Our team approach and connected 

system enable seamless communication and shared decision-making 

across departments and specialties — and deliver healthy outcomes for your 

employees and their growing families.

The business case for high-quality maternity care 
Childbirth is the number one reason for hospitalization across all ages and populations, and 
maternity claims are among the most common and costly employer health care expenses.¹ You 
can help minimize these costs by choosing a health care organization with a proven track record of 
healthy pregnancies and healthy babies.

Most moms are working moms

2 out of 3 first-time moms work during pregnancy2

82%
keep working into 

their 9th month

59%
go back to work within  

3 months of giving birth

80%
return to the same 

employer 

More and more women are spending most of their pregnancies — and some of their 
postpartum recovery time — in the workplace. Getting the right prenatal and postpartum care 

and support can help them stay present, productive, and engaged. 
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We perform fewer 
C-sections

First trimester prenatal care

Kaiser Permanente: 96%

National average: 81%

Timely postpartum care

Kaiser Permanente: 96%

National average: 71% 

Our members get care sooner5

96%

81%

90%

71%

Kaiser Permanente National average

Our members get care sooner3

5 

Proactive prenatal and postpartum care 

We start prenatal care earlier, because the first trimester is the most critical time of a baby’s 
development, and timely access to care reduces health risks for both mothers and babies.  
Our members also get postpartum care sooner — setting the stage for long-term health and 
well-being.

Early intervention for high-risk pregnancies  

Preterm births cost employers more than $12 billion in excess health care costs each year —  
so we provide ongoing care and support designed to help high-risk moms carry their babies 
to term.4 Members at higher risk for complications are automatically enrolled in extensive 
nursing programs, including preterm birth prevention, diabetes management, and more.

Low C-section rates  

C-sections are major surgeries that extend hospital stays 
and recovery times, and cost 50% more than vaginal births.5 
Many C-sections are literally life-saving, but others are 
unnecessary — introducing new risks without any associated 
benefits. At Kaiser Permanente, we perform fewer 
C-sections overall, and only when medically necessary.  
In fact, our rate of vaginal births after cesarean (VBAC) is 
nearly twice the national average.6,7

1

2

3

below the national 
average8 

22%

3 hallmarks of high-quality maternity care
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Breastfeeding rates are 
higher in our hospitals

above the national 
average13,14

45%

Breastfeeding is best — 
for babies, moms, and 
businesses

•  The longer a mother 
breastfeeds, the less likely 
she is to experience serious 
and costly health conditions 
like breast cancer, type 2 
diabetes, and heart disease.10

•  Breastfed babies have fewer 
doctor visits, shorter hospital 
stays, and fewer prescriptions. 
And their parents miss work 
to care for them half as often.11

•  If 90% of U.S. newborns were 
exclusively breastfed for the 
first 6 months, direct medical 
costs could be reduced by 
$13 billion a year.12

Guidance and support at every step  

In addition to outstanding clinical care,  

Kaiser Permanente is committed to helping your 

employees feel supported, empowered, and 

prepared for their new arrivals.

Ongoing breastfeeding and bonding support 

Because of our integrated care model, we’re able to provide 
comprehensive breastfeeding support across the continuum of care. 
Members receive guidance through every stage of pregnancy, on 
delivery day, and after they take their babies home. 

Postpartum contraception counseling 

Women who get pregnant within 18 months of childbirth are at 
high risk for delivering prematurely. The shorter the time between 
pregnancies, the higher the risk. At Kaiser Permanente, support for 
effective contraception is built into routine postpartum care.

Regular depression screenings 

Depression affects 1 in 10 women during pregnancy, and 1 in 7 
moms experience postpartum depression.9 Screening for depression 
during prenatal and postpartum visits helps us identify problems 
early and connect members with mental health support sooner. And 
Kaiser Permanente initiated universal perinatal depression screenings 
in 2007 — 8 years before The American College of Obstetricians and 
Gynecologists officially recommended them in 2015.
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Discover the value of coordinated, connected maternity care 

Quality maternity care is one of the most important things to consider when 

choosing a health plan, because better care leads to healthier outcomes for 

your employees and their growing families. At Kaiser Permanente, we use 

proven best practices to deliver comprehensive care and support before, 

during, and after childbirth — and a coordinated and connected approach 

to help moms and babies thrive.
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